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A recent French study, led by Dr. Carole Dufouil and released 
at the Alzheimer’s Association annual summer meeting, 
grabbed our attention. As we dug further into the findings 

we were even more intrigued and wanted to share this with you.  
Sample size, length of study, culling of participants and elimination 

of biases all made us perk up and value the results. 

In this study, essentially they found very definite 
proof that the longer a person works the less the 
chance for dementia. At a high level, the research 
suggested every year worked after age 60 lowered 
the chances of dementia by 3.2%.  Extrapolating 
their results working to age 65 would lower the 
chances of dementia by over 15%, with the results 
being somewhat greater magnified if women alone 
were measured.  

But what if I have already retired?

 Before we go further, after going through the research in greater 
detail than we ever intended, we wanted to bring one underlying 
theme that came as a result of this study. “Use it or lose it!”   
Certainly a very large number of readers of this article and this 
newsletter are already retired. Fret not. The study’s conclusion was   

Over the last year we 
have had an unusually 

large number of retirement 
questions. Many are long 
time planned events and 
others are unplanned 
(downsizing) type events. 
With many current retired 
clients and a pipe line that 
is happily full of soon to 
be retirees, we took to the 
books for a less financial 
and more emotional view of 
what retirement may bring. 

 
To the many current 

retired folks, we kept you in 
mind as well as much of our 
discussion is not only about 
soon to be retired but also 
long time retirees. Of course 
we could not keep our 
fingers out of the financial 
pie, as we also included 
a capital market update 
article.  

 
We hope you enjoy!  

ORWant to fight 
off dementia?                          Don’t retire!

        STAY BUSY physically, socially
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The BRAIN: use it or lose it
 (continued from Page 1)

 ...it is a must 
to continue to stay 
busy... Women 
have a much higher 
chance of dementia 
than men. ”

“

J.K. FINANCIAL, INC.

only based on continuing 
working as that is the way 
the study was conducted. The 
bottom line from our point of 
view is after retirement the 
brain, just like other muscles 
in your body must be used or it 
will begin to atrophy. 

After we retire, it is great to 
finally not “have” to turn on 
that monitor, log that expense, 
attend that conference call, 
jump on that plane or whatever 
may nag you 
as you begin 
to get ready 
to sunset 
your career. 
We would 
conclude not 
only from 
this study but 
also from our 
experiences 
with retirees 
over the last 
three decades 
it is a must to 
continue to stay busy, not only 
with physical activities but also 
with activities similar to the 
ones you used while working. 

 If you were in accounting 
or finance, Sudoku and other 
similar number related mind 
exercises seem logical. If you 
were in journalism, a crossword 
might be a good hobby to take 
up and continue. If you were 
outdoors and worked in a more 
physical occupation, keeping 
your body in shape after 
retirement would be a good 

idea. 

Our favorite quote by Dr. 
Dufouil from a 9 minute 
video (http://youtu.be/
aO5x2Go6b2g) at release 
during the Alzheimer’s 
conference was this study 
shows the “importance of 
maintaining high levels of 
cognitive and social stimulation 
throughout work and retiree 
life.” Also notice for all the 
loners amongst us, that social 
stimulation is also important. 

 Something 
we learned 
from this 
study is that 
women have a 
much higher 
chance of 
dementia than 
men. Arguably 
women live 
longer and as 
such may have 
a higher chance 
but the study, 
as you will see 

later, accounted for these facts.  

 Here are the details that 
really grabbed our attention 
from the study.

 This study was conducted 
on over 400,000 people over 
multiple 10 year periods of 
time. To get a sample size this 
large and long, Dr. Dufouil 
and her team cleverly acquired 
access to a French Pension 
system that had the data 
necessary to conduct their 
study. This pension was only 

available for self employed 
individuals in France. 

 Since the study was based 
on the pension data, the only 
outcomes of the study would 
be either work less or work 
more. This again does not 
mean retiring is bad but only 
working longer or shorter was 
quantifiable in the study.

 Given the vast amount of 
data available, the study was 
also able to pick different 
generations of birth, thereby 
mitigating a certain period of 
time in the country dominating 
the results. 

To improve the study and 
another eye catcher for us, the 
study tossed out any folks that 
retired and were found sick 
in the next several years. The 
stated goal was to weed out 
those who may have delayed 
retiring until the last minute of 
illness or retired just prior to 
illness. The study also culled 
anyone over the age of 75 who 
was still working.  

Workers who passed away 
prior to retirement were also 
accounted for, a term called 
“survivor bias” which is often 
used in the finance field as well.  
The study also adjusted for the 
fact that women live longer.

The actual exact number 
of participants was 429,803 
of which there were 11,397 
dementia related cases that 
were studied. 
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Workers working longer
4th Quarter 2013

Older workers 

more appreci-

ated, longer 

life expectancy, 

need for money, 

good health 

contribute to 

extended 

working terms

According to the U.S. Department 
of Health and Human Services 

42 states report a higher percentage 
of men age 65 working in 2010 than 
in 2000. The greatest increases were 
in the District of Columbia, Alaska 
and Nebraska. 

 
Why is this?
 
As we continue our discussion of 

retirement, longevity, finances and 
health, we wanted to put forth a few 
ideas that we think are possible. While 
each situation is unique, we think 
some or all of the collective following 
may be part of the reason.

 
Experienced workers worth more
 
Clearly experience has and will 

continue to be a major driving force 
in productivity for workers. (As a 
side note that is off topic, the great 
downsizing of many companies 
comes at a cost as downsizing is 
often a disguised term for getting 
rid of the older “more expensive” 
workers.)  There are many companies, 
especially in a more service economy 
that we are in now, where the 
intellectual capital of the company 
rides up and down the elevator daily, 
and heads home in the evening. It is 
possible, not withstanding the prior 
off topic mentioned downsizing, 
that workers are becoming more 
appreciated as they grow older due to 
the recognition of the importance of 
experience. We certainly hope so.

 
Life expectancy
 
According to the CIA World Fact 

book, the U.S. total population life 
expectancy is 78.62 with males at 
76.19 and females at 82.54. This 
number has risen dramatically over 
the last decade and continues to 

steadily rise. Those with family 
members of greater than age 100 
(present party included) are just older 
and people may be willing to work 
longer with an extended future lying 
ahead. 

 
Economics
 
After the great recession of 07-

09 there is a valid argument for 
many to extend working because of 
a financial situation change. With a 
greater than 7% unemployment rate 
there are many that are still un- or 
under employed. This may be some 
of the reason but we highly doubt 
this accounts for all of the extended 
working.  Our experience, while not 
completely representative of the 
universe, does not lend itself to this 
reason.

 
Healthy to work longer
 
As mentioned in our research 

article “Don’t retire,” a recent French 
study of over 400,000 participants 
found conclusive evidence that 
working longer helps ward off 
dementia. While the study results can 
only extend or retract the working 
age i.e. If younger retired workers 
had lower percentages of disease this 
study would have concluded retiring 
early is better, there is a health 
benefit to working.

 
No matter what the reason, as a 

matter of fact, workers are working 
longer bringing vast and expanding 
experience to the workforce that in 
many cases would have otherwise 
vanished.  It is possible that we 
have found one of the main reasons 
productivity has increased so 
dramatically for so long.            
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Who is world’s happiest?
J.K. FINANCIAL, INC.

As we continue our search for extended 
retirement dates, health, happiness, 

longevity and economics, we began to search for 
a less tangible item, happiness.

 Is it possible that we are just happier?
 Logically, if we are happier then maybe we 

are less likely to retire or fully retire and that 
would lead to some of the extensions we have 
discussed in our prior articles, “Don’t retire” and 
“Workers working longer.”

 In our overly compassionate, some may 
say obsessive, research, with this quarters’ 
retirement themed newsletter, we were fortunate 
to stumble upon a report called the World 
Happiness Report. This report is completed 
annually by several professors from Vancouver, 
London and Columbia University.

 In summary, the report, similar to our French 

study by Dr. Carole Dufouil article “Don’t Retire” 
attempts to minimize the bias as so not to 
produce an output that says, “They are wealthy 
so they must be happy!”  Ok, so here is the 
proof. 

At this point, look to the graph below.
North America and the Americas are/was the 

happiest. Before you tap yourself on the back, 
notice that there has been a 2.37% decrease from 
the 05-07 survey to the current 10-12; however, 
the leader is clear. 

Interestingly, Latin America and the Caribbean, 
a very close and fast approaching third, actually 
gained 4.35% and is most likely ahead of Western 
Europe now. 

 All items considered, we think it highly likely 
that due to happiness we are working longer and 
enjoying the twilight years more. 
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Retirement and tax saving

Here are a few helpful 
tips and tricks we 

have come across over 
the last few years that 
may prove handy if you 
are in the working longer 
camp. Each situation is 
different and many laws and 
services change quickly so 
please review your specific 
situation carefully. These 
are not recommendations, 
only neat tips we have used 
in the past. 

Medicare and your 
company health plan

If you are fully employed 
with medical coverage 
and of the youthful age to 
receive Medicare benefits, 
we often see the following 
as a handy way to optimize 
your benefits. Again, every 
situation is different but 
here is a basic possibility. 

Generally, use your 
company plan first, take 
Medicare A as back up 
and decline B until full 
retirement. When you fully 
retire opt back into B.  

Notify all parties of your 
intentions. Social Security, 
company benefits and HR 
should be in the loop as 
you make these decisions. 
The more that know your 

intentions, the safer you 
will be, as again much 
of this is very dynamic 
and may change quickly 
along with company policy 
intervention. 

RMD and your 
401k Plan

If you are an active 
participant in a company 
sponsored retirement plan 
you MAY get a waiver that 
does not mandate you take 
your Required Minimum 
Distribution normally 
associated with age 70.5. 

Recall the IRS mandates 
distributions from qualified/
IRA type of investments 
called Required Minimum 
Distributions (RMD) once we 
become age 70.5. 

Be sure to check with your 
employer if you fall into this 
situation. Many times your 
employer will notify you; 
however, it is easy to slip 
through the cracks and as 
such we suggest proactive 
action.  

One note, this does 
not apply to your IRA 
or other qualified plans 
not associated with your 
employment. You will 
need to take your regularly 
scheduled RMD from these 

accounts.

RMD and SEP

Under certain scenarios, 
you may be able to 
receive SEP (Simplified 
Employee Pension, normally 
associated with a small 
business, basically an IRA 
on steroids) contributions 
no matter your age; 
however, you will be 
subject to regular RMD. It is 
possible under this situation 
to have distributions and 
contributions. 

Check with your company 
or tax professional for your 
specific situation.

Not 
recommendations, 
only possibilities

Lastly, due to the 
uniqueness of each of these 
options, do not rely on this 
article to complete these 
tips. Always contact your 
respective benefits person 
and always get it in writing 
for your future protection. 

Again, these are not 
recommendations, only 
possibilities and a basic 
starting point.

Tips and tricks if you are working longerTips and tricks if you are working longer
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(see Capitol markets, Page 7)

Increase in wire fraud... how to deal with it
Over the last several years there has been 

an increase in wire fraud. Any time money 
is involved and with the dependence/acceptance 
of internet related communications, it is not 
surprising to see such an increase. 

Think of it as a modern day Bonnie and Clyde 
but without the firearms…yaya, always glass half 
full! 

HOW THE SCAM WORKS
Most frequently the scam begins via a 

hijacking of an email address. A bad guy may 
step in the middle of an email conversation and 
request money in various forms.

PREVENTION TECHNIQUES
To prevent this, we recommend a strong 

password (letters, numbers and symbols) and 
frequent changing of the password. Most all of 
you have received an email asking you to click 

on a link/virus from a friend or contact; this is 
a small hijacking but is similar to losing control 
of your email. Don’t let it happen to you and if it 
does, change your password IMMEDIATELY!

HOW IT AFFECTS US
Current account/wire information on file does 

not change and will be unaffected. New wire 
requests are where the action lies.

If there is a request to send funds to a non-
similar titled account, expect our back office to 
not only call the receiving party but in certain 
cases, we may need to conference call with our 
wire department for audible verification. Yes, 
an inconvenience but a minor one given the 
alternatives.

If possible, giving a little extra time for money 
transfers is advised but we understand there are 
times when this is not possible.

W
ith U.S. stock 

markets at new 

all-time highs 

rising much faster than 

fundamentals in 2013, it is 

important growth continue 

for the next several quarters. 

Price Earnings Multiples (P/E) 

have increased from 14 to 

mid 16’s and even higher 

depending on the earnings 

numbers one chooses to use. 

There are always 

possibilities of corrections but 

when markets have pushed 

higher without the underlying 

fundamentals, the downside is 

greater. Just a small reversion 

to the growth rate this year 

would pull markets down 12-

15%. Keep growing please. 

 

Smart money under 
performs

 

Smart money, usually 

most associated with large 

institutions, pensions and 

hedge funds are under 

performing terribly by almost 

any measure. With a U.S. 

domestic market that has 

risen quickly, diversified 

portfolios have under 

performed. 

Before giggling at the 

smart money, it is helpful 

to remember often they are 

early to exit a frothy market 

as well as early to enter a less 

expensive/cheap market. 

 

No margin for error as 
estimates descend

 

Through the first three 

quarters of 2013, U.S. 

earnings are growing at 

about 5%, right on target with 

what we had expected and 

predicted earlier this year. 

Domestic capital markets have 

ballooned much higher, again 

stretching valuations. Third 

quarter earnings estimates 

continue to drop dramatically 

from overzealous analysts.  

While markets COULD 

stretch to 1999 valuations 

(doubtful) we would expect 

Capitol Smart money under performs, no 
margin for error, Europe may be 

leveling offMarket:
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 (continued from Page 6)

sloppy, choppy markets with 

somewhat scary pullbacks at 

times, which may be a good 

time to selectively buy if 

economic numbers continue 

to improve.  

 

Europe: the good news
 

Economic numbers coming 

from Europe appear to be 

leveling off (they had been 

falling for some time) and 

while they are far from 

roaring, stabilization is the 

first sign of healing. Capital 

markets in Europe according 

to MSCI are currently about 

a PE of 15, with a forward 

(next year’s) estimated PE 

of 12 (cheap if estimates 

are near correct.)  While the 

U.S. is experiencing new 

market highs as mentioned 

prior, most of Europe is still 

well below peaks seen over 

five years ago. Much of this 

is due to economic growth 

but strictly from a text book 

valuation, Europe may be less 

expensive than the U.S. at this 

time. 

  

Interest rates are 
the wild card 

 Bonds and bond funds are 

finally beginning to see money 

exit their coffers and while 

there has been an orderly exit 

for the most part thus far, a 

rush to the exit, pushing rates 

much higher faster will lead to 

a correction in the domestic 

and international markets. It is 

possible this may be a buying 

opportunity as well. Rates 

must stay under reasonable 

control which they have done 

so far. For the record 4% on 

the 10 year treasury (graph 

below)  looks like the target 

rate. Slow and steady is great, 

fast and disorderly is NOT!

Capitol markets: Interest rates need to stay under control
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(     )Check out our Blog
www.street-cents.com

Save the date!
 

J.K. Financial, Inc. Holiday 

Party Dec. 7, 2013, 3-5 p.m. 

Dallas Athletic Club
 
We continue to enjoy sharing 

our live thoughts on www.
street-cents.com. The live blog 
venue is terrific for us as we are 
able to bring up to the minute 
explanations of what is going on 
in the financial world (and other 
areas) as well as how we are 
thinking at the moment. 

 
An odd by product of our 

writings is the mandatory clarity 

it brings. We do not take the 
messages we send to you lightly 
and know that it stays there 
digitally forever. Our site also acts 
as a public digital diary that we 
often find ourselves reviewing. 
With articles generally appearing 
Monday, Wednesday, Friday we 
hope you enjoy the effort and 
time we commit to this as much 
as we enjoy bringing it to you! 

 
Seventh year as D Magazine’s 

Best Financial Planner is a surprise 
that is much appreciated. We feel 
honored to be a part of such a 
prestigious group. 

Thanks very much!

New knowledge sites

Nov. 25 Thanksgiving,  
 Markets closed

 Dec. 7  J.K. Financial Inc.  
 Holiday Party

 Dec. 25 Christmas,  
 Markets closed

reddit.com
Facts collection of most  

 read blogs

cia.gov...world-factbook
Collection of World Facts  

 Compiled by the CIA 

psychologytoday.com
Psychological research  

 and self help site 


